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                            Abstract 
 
At present, China is in a transformation era of planned economy to market 
economy. China's employment system is also changing from “Employment 
Guaranttee”of the planned economy period to “Two-way selection, self-career” of the 
market economy. There are still many imperfections in China's market economy. And 
the labor market has not realized full and complete competition. Employment 
information can not be completely gotten openly and fairly. Social capital of college 
students as an informal system of resource allocation often plays an irreplaceable role 
during individual job searching. With the number of college graduates having 
increased and the problem of employment having stood out, We found that it was 
difficult to interpret the employment problem of college students completely and 
accurately only from the perspective of human capital theory. Many scholars began to 
concern the effects of social capital acting on employment of college students. 
This paper discusses the effects of human capital and social capital acting on 
employment of college students by combing the two theories from the perspective of 
theoretical and empirical. We used “Graduate Employment Investigation” to survey 
6500 students in 29 colleges that they will graduate this year. We want to analysis the 
effect mechanism and characteristics of the two kinds of capital factors acting on 
employment of college students. And we also will put forward some thoughts and 
suggestions to these related subjects with employment of college students. 
The main contents of the thesis: we explored the effects of the two capital factors 
acting on employability and quality of employment of college students using human 
capital and social capital theory basing on carding related studies of domestic and 
abroad. Furthermore, we studied the mechanism and characteristics of the two capital 
factors affecting to college employment from the angles of the whole, different 
education backgrounds, different family background, different segmentation of the 
labor market and group of entrepreneurship. 
The main points and conclusions of the paper: first, as a whole, employment of 
college students is the result of the two capitals affecting together. The healthy 















resultant force. And ultimately act on graduate employment. Second, there are effects 
of positive and negative features for the two capital factors. Overall, the two capitals 
have a positive function mechanism to promote employment realization. But when we 
analysis the dates at perspective of different groups of college students, we find that 
there is a negative mechanism for some two capital factors which increase the job 
expectations to stop college students employ successfully. It is more prominent and 
obvious that the two capital factors reduce the employment satisfaction of college 
students. Third, the competition of human capital is the major in the job market of 
college students at present. And social capital only plays a facilitator of human 
resources collocation. 
However, there is still a gap between the effects of the two capitals in different 
student groups. The application force of human capital factors is proportional to the 
level of education background. The application force of social capital factors and the 
level of education background are inversely related. Employment of college students 
from low-income families is mainly affected by human capital factors. Employment 
of college students from middle and super-income families is mainly affected by 
human capital and social capital factors together. The application force of social 
capital factors is proportional to the level of family income of college students. Fourth, 
major, work experience and interpersonal are the most important effective factors. But 
it is obvious that the importance of the two capital factors is different in different 
college student groups and the segmented labor market. Fifth, the effects of social 
capital to entrepreneurial desires and behaviors of college students are marked. The 
effects of the social capital factors to entrepreneurship desire are major. Particularly, 
the family social capital is more significant. The two capital factors impacting the 
actual entrepreneurship behavior are college tape, human communication and family 
social capitals, and so on. 
 























目   录 
 








第一章  人力资本和社会资本理论述评 ············································· 26 













第二章 两种资本对大学生就业能力和就业质量的作用与影响 ·········· 68 




























第三章  两种资本对大学生就业合力作用机制探讨 ························· 91 
































第四章 两种资本在不同背景大学生就业中的作用考察 ················· 118 
第一节  不同学历大学生就业特征和两种资本差异性分析 ························118 
一、不同学历层次的大学生就业特征的差异性比较 ·····························118 
二、不同学历层次大学生两种资本差异性比较 ·····································124 





第三节 不同家庭经济背景大学生就业特征和两种资本差异分析 ··············140 
一、不同家庭经济背景的大学生就业特征的差异性比较 ·····················140 
二、不同家庭经济背景大学生两种资本差异性比较 ·····························145 







第五章  劳动力市场分割视野下的两种资本作用机制 ··················· 162 
第一节  劳动力市场分割理论 ·······································································162 
一、劳动力市场分割理论的渊源和内涵·················································162 
二、我国大学生劳动力市场分割现象分析·············································164 























第六章  两种资本对大学生创业的作用和影响分析 ······················· 199 
第一节  大学生创业内涵、发展及现状························································199 
一、大学生创业内涵及分类 ····································································199 
二、我国大学生创业发展及现状 ····························································201 
第二节  两种资本对大学生创业的作用和影响 ············································203 
一、两种资本对大学生创业意愿的作用和影响特征 ·····························203 
二、两种资本对大学生创业行为的作用和影响特征 ·····························206 




第七章  结论与讨论··········································································· 218 



























附录 ······································································································ 232 
参考文献 ······························································································ 255 



































      1. Background and Significance ··································································· 1 
      2. Related Researches Home and Abroad ······················································· 4 
      3. Origins and Concepts ··············································································· 19 
      4. Hypothesis and Thoughts ········································································· 22 
      5. Contents and Methodologies ···································································· 23 
      6. Emphasis and Difficult ············································································· 24 
      7. Innovation and Deficiency········································································ 24 
Chapter 1. An Review of Human Capital and Social Capital Theory ·················26 
   Section 1. A Synopsis and Comment of Human Capital Theory ····················26 
      1. The Beginning and Development of Human Capital Theory ···················· 26 
      2. The Major Views of Human Capital Theory············································· 30 
      3. An Review of Human Capital Theory······················································· 34 
Section 2. A Synopsis and Comment of Social Capital Theory·······················44 
1. The Beginning and Development of Social Capital Theory ······················ 44 
2. The Major Views of Social Capital Theory··············································· 47 
3. A Functional Analysis of Social Capital ················································· 53 
Section 3. The Dialectical Relations between Human Capital and Social 
Capital Theory ··········································································································58 
      1. The Relations of Two Capitals Having Capital Nature ··························· 59 
   2. The Relations of Two Capital Theories as Capital Theory and Theory 
Instrument··································································································· 62 
      3. The Applicableness of Combining Two Capital Theories Using Them in 
Studying Employment of College Students ·················································· 65 
   Brief Conclusion··································································································67 
Chapter 2 The Effects of Two Capitals Acting on Employability and Quality of 
College Students ········································································································68 
   Section 1. A Discrimination of the Concept of Employability·························68 
1. The Development of Concept of Abroad Employability··························· 68 
      2. An Analysis of Concept of Domestic Employability ································ 70 
      3. Some Cogitations of Concept of Employability ······································· 71 















  1. Impact Factors during Cultivating Employability····································· 72 
  2. Impact Factors during Job Searching························································ 74 
  3. Impact Factors during Career of College Students···································· 76 
  4. Compiere of the Development of Employability ······································ 77 
Section3. Effects of Two Capitals Acting on the Quality of Employment······79 
  1. The Concept of the Quality of Employment of College Students ············· 79 
  2.Considerations about the Quality of Employment ····································· 81 
  3. Effects of Social Capital Acting on the Quality of Employment··············· 84 
   Brief Conclusion··································································································90 
Chapter 3. Exploration of Resultant Mechanism of Two Capital Factors Acting 
on Employment of College Students········································································91 
Section 1. Sample Data Description of Positive Analysis·································93 
      1. Resource of the Samples ·········································································· 93 
      2. Principles of Sampling ············································································· 93 
      3. Time, Methods and Totals of Distributing the Samples ···························· 94 
  4. Tools of Measuring Instruments and General Characteristics of the Samples
··················································································································· 95 
Section 2. Demonstration Exploration of Human Capital Acting on 
Employment of College Students·············································································96 
1. Definitions and Operation of Variables····················································· 96 
2. Model of Human Capital Factors and Employment Results ····················· 97 
3. Results of Demonstration Inspection and Analysis. ·································· 98 
Section 3. Demonstration Exploration of Social Capital Acting on 
Employment of College Students···········································································102 
1. Definitions and Operation of Variables··················································· 102 
2. Model of Human Capital Factors and Employment Results ··················· 103 
3. Results of Demonstration Inspection and Analysis································· 105 
Section 4. Resultant Mechanism of Two Capitals Acting on Employment of 
College Students ······································································································105 
      1. Exploration of Resultant Mechanism of Two Capitals Acting on 
Employment ····························································································· 106 
      2. Accountability Analysis of Two Capitals Acting on Satisfaction of 
Employment ······························································································· 109 

















Chapter 4. Exploration of Function Which Two Capitals Act on Employment of 
College Students with Different Education Background·····································118 
Section 1. Employment Characteristics and Differences of Two Capitals 
among College Students with Different Education Background························118 
     1. Difference Comparison of Employment Characteristics with Different 
Education Background ··················································································118 
     2. Difference Comparison of Two Capitals among Different Education 
Background ································································································ 124 
Section 2. Difference Analysis of Two Capitals Acting on Employment with 
Different Education Background. ·········································································128 
     1. Difference Analysis of Two Capitals Acting on Employment Result of 
Different Education Background ·································································· 128 
 2. Difference Analysis of Two Capitals Acting on Employment Cost of 
Different Education Background ·································································· 133 
 3. Difference Analysis of Two Capitals Acting on Employment Satisfaction of 
Different Education Background ·································································· 136 
     4. Analysis of Importance Index of Two Capital Factors Acting on Employment 
of Different Education Background······························································ 138 
Section 3. Employment Characteristics and Difference Analysis of Two 
Capitals of College Students with Different Family Economic  Background ······ 
·····················································································································140 
  1. Difference Comparison of Employment Characteristics with Different 
Family Economic Background ································································· 140 
  2. Difference Comparison of Two Capitals with Different Family Economic 
Background ···························································································· 145 
Section 4. Difference Analysis of Two Capitals Acting on Employment with 
Different Family Economic Background ······························································150 
  1. Difference Analysis of Two Capitals Acting on Employment Result of 
Different Family Economic Background ·················································· 150 
  2. Difference Analysis of Two Capitals Acting on Employment Cost of 
Different Family Economic Background ···················································· 153 













Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
